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CODE OF BEHAVIOUR

| INTRODUCTION ' |

Our school is a Catholic school under the patronage of the Diocese of Kildare and Leighlin.
Our overall aim in Scoil Treasa Naomha is to create a secure and happy learning environment
so that each pupil can reach their full potential. Our Code of Behaviour encourages self-
discipline and mutual respect.

| POLICY FORMULATION

In formulating this policy the Board of Management completed the following steps;

i. Parents and Staff were informed that an initial draft of the Code of Behaviour was
available and they were invited to make submissions on the content of the code within a
specified timeframe.

ii. Class teachers were requested to discuss the topic of ‘rules’ with their classes and families
were invited to submit a list of pupils suggestions to the Principal.

iii. The initial draft of the Code of Behaviour was reviewed and where appropriate amended
in-line with the feedback received.

iv. The finalised draft of the policy was submitted for the Board of Management’s Approval.

| AIMS & OBJECTIVES OF THE CODE

The aims and objectives of the code are:

¢ To allow the school to function in an orderly way where children can make progress in all
aspects of their development

* To create an atmosphere of respect, tolerance and consideration for others

* To promote positive behaviour and self-discipline, recognising the differences between
children and the need to accommodate these differences

* To ensure the safety and wellbeing of all members of the school community

¢ To assist school staff, parents and pupils in understanding the systems and procedures
that form part of the code of behaviour and to seek their co-operation in the application of
these procedures

* To ensure that the system of rules, rewards, and sanctions are implemented in a fair and
consistent manner throughout the school.
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School Rules School rules are kept to a minimum and are devised with regard for the health,
safety and welfare of all members of the school community. If a school is to function
efficiently, it is necessary that rules and regulations are clearly stated and enforced
consistently and fairly.

There are some rules which are set down for all pupils and these may change or be added to
as society changes and evolves or a particular need arises in the school. If this is the case
parents will be notified — it will not warrant a revision of the Code of Behaviour. These are our
operational school rules:

Children do not leave school premises without agreed collection by an adult.
Children are not permitted to bring mobile phones or any device that records or
takes pictures without knowledge/permission to school.

Vaping or smoking is not permitted on school premises.

The use of foul language is not accepted.

The use of discriminatory language is not permitted.

Parents should support children in wearing the school uniform each day.

Each year the classteacher will draft a simple set of classroom rules which will assist with the
smooth, efficient operation of the classroom on a daily basis. These rules will be drafted in
collaboration with the pupils and will be clearly displayed within the classroom.

All of the above are underpinned by the school Golden Rules which are the guiding principles
of the school.

Our Golden Rules are:

1.

We are respectful — this means treating all those in the school with respect. Having
respect for school property and resources.

We are gentle — this means we do not hurt other people, we don’t do things that
may result in people getting hurt for example pushing, shoving, running in corridors

We are honest — in everything we do we are honest — honest when retelling events,

honest in our dealings with others and honest in our effort. Honest when playing
games — playing by the rules.

We are kind and helpful — where we can we will offer to help. We will be kind to all
those we meet in our school — kind in our words and our actions.

We do our best — we give an honest effort to everything we do; we will always be
expected to do our best but no more. This means our best effort towards our
classwork, our behaviour and a positive attitude.

Where a misbehaviour fits into one of these five Golden Rules the child will be reminded
that they have broken one of the school Golden Rules and they may be asked to complete
the relevant activity sheet (Appendix 2). This can be during either class time or break time.



- Reinforcement of alternative positive behaviour

- Temporary separation from peers, friends or others
- Prescribing additional work

- Loss of privileges

- Parent contact

- Behaviour contract

Support Interventions at Level 1

- Discussion with the child about their behaviour

- Class circle time

- Informal notes regarding the incident (this would be used should the behaviour persist)
- Use of a Classroom Support Plan

LEVEL 2 BEHAVIOURS

Level 2 behaviours are those that seriously interfere with the orderly environment of the
school and are potentially dangerous to the safety and wellbeing of the students and staff.
Listed below are some examples of the types of behaviour that are included in Level 2.
Please note the list is not exhaustive.

Examples include but are not limited to:

- Repeated level 1 behaviours

- Behaviour that could physically hurt others eg. Pushing, shoving
- Name calling

- Excluding others from a game

- Use of rude/inappropriate language

- Leaving school grounds without permission

- Ignoring staff requests

- Inappropriate use of an IT device

- Bringing a mobile phone to school

Responding to Level 2 Misbehaviours:

Some examples of Level 2 responses are:

- Referral to Deputy Principal or Principal

- Parents/Guardians notified of what has happened (usually by phone)

- Where two, or more, children have been involved they may be asked to provide a written
account of what has happened

- Where necessary this may be sent home for consideration, and signing, by the child’s
parent/guardian.

- The misbehaviour will be recorded in the child’s Behaviour Record {Appendix 3) and this
will be signed by the child’s parent.

- Sanctions will include (but are not limited to):

- Detention for school yard breaks



| SUSPENSION AND EXPULSION

The Board of Management of Scoil Treasa Naomha has formally delegated the authority to
impose an ‘Immediate Suspension’ to the Principal Teacher. An ‘Immediate Suspension’ may
be for a period of one to three school days depending on the severity of the specific
behaviour, in exceptional circumstances and with the approval of the Chairperson of the
Board the suspension may be for a longer period but in any event will not exceed 5 school
days.

The Board retains its authority to suspend a student in all other cases/circumstances.

Parent(s)/Guardian(s) will be informed of a suspension by telephone, and arrangements will
be made with them for the pupil to be collected. Formal written notification of the
suspension will issue in due course, but no later than 2 school days after the imposition of
the suspension. Such a notification will detail:

e the duration of the suspension and the dates on which the suspension will begin and end
e the reasons for the suspension

e any study programme to be followed

¢ the arrangements for returning to school, including any commitments to be entered into
by the pupil and the parent(s)/guardian(s).

All statutory guidelines will be followed in relation to suspension and explusion.

1 RECORD KEEPING

A standardised record system will be used to track an individual pupil’s behaviour. Such
records will contain;
- Incidents of misbehaviour

- interventions used to improve behaviour, including contact with
parent(s)/guardian(s) or referral to other agencies

- Evidence of improved behaviour

- Any sanctions imposed, and the reasons they were imposed

Records will be kept in a safe and secure location. Due regard for confidentiality will be
maintained at all times.

| POLICY RATIFICATION

The policy was ratified by the Board of Management of Scoil Treasa Naomha National
School at its meeting held on 05.06.2024.
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Chairperson, Board of Management

Signed: Principal.



